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Comprehensive Community Plan

What is Comprehensive Community Plan?

A HOLISTIC PROCESS

Comprehensive Community Planning is a
holistic process undertaken with broad
community participation. A comprehen-
sive approach:

-Enables the community to establish a vi-
sion for its future and implement projects
to achieve this vision

-help to ensure that community projects
and programs are thought through, make
sense and are the best use of resources

-integrates and links all other plans the community has produced. Is inclu-
sive and represents the perspectives of all members, whether they reside
within or outside the community.

Christmas Dinner was a huge success. Santa visited. Afterward there was
a dance and karaoke. I handed out a questionnaire “How do we start
working together?”

Here are the answers.

-Native games
-Bingo
-Mini Pow wow, Pow wow’s

-Different Sports events, Hockey 3 on 3, Baseball, broom-
ball
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-Band Meetings

-Woman’s/Men’s Groups, Parents group

-Speaker or presenters, disciplining children/teenagers

-Workshops on Elder abuse, abuse, bullying, cyber bullying, discrimination
-Craft workshops bead work, blanket making, Knitting, Crocheting,
-Dances and Karaoke

-Native dancing

-More Cultural teachings and having Elders teach, plants, medicines, cook-
ing etc.

-Language classes, by the Elders

-Sleep over’s for the older ones-teenagers.

-Potluck/Dinners - monthly

-Bingo’s Band Meetings
-Clothing Exchange

-More Parties at Band Hall

Language Classes

-Coordinator/Committee Monthly Potluck Dinners

-Cutting/splitting wood

-Set up a Suggestion Box
-Playing Card night/Gambling
-Contests of some sort

-Racing or track meets.

If you would like to send in your ideas, pleas email me at
kinbasketsocialservices@shaw.ca or call band office 250-342-6361



BAND MEETING

A band meeting has
been set up for February
11,2009

6:00—8:00pm

There will be 2 sessions
to band meeting.

Ist part will be an infor-

mation session for band
information

2nd part will be compre-
hensive community plan
strategic planning ses-
sion

The meeting will start at
6:00 and end at 8:00pm

Chief and Council/Staff Meetings

Every Tuesday Chief
and Council will be
holding their meetings
at 2pm @ SIB Boardroom

If you have any ques-
tions or concerns you

There is a Substance abuse
workshop on the 10 of Feb-
ruary @ Shuswap Band

We will have David Williams
of Cranbrook B.C. to speak
about life experiences.
Maxine Jones to speak about
the different substances.
RCMP to speak on the Law

would like Chief and
Council to review or dis-

STAFF MEETINGS

Staff will be meeting

cuss please have it into every 3rd Tuesday of the

the Shuswap Band re- month.

ception by noon on the
Monday before.

Substance Abuse Workshop

part of substance abuse. available.

This workshop is open to If you are in need of Trans-

both Adult and Youth portation please let me

know by the 9th of February
If you need childcare please

let me know by the 6th of
February so I can set up

so we can work out transpor-
tation

childcare

REFRESHMENTS will be
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INFORMATION FROM KINBASKET DEVELOPMENT CORPERATION

The bountiful burden known as the Duty to Consult

By Lee Ahenalkew

he world is cautiously learning how to
grapple with the “Duty to Consult”
required by Supreme Court decisions
over the last decade.

The Crown must justify any infringement on
Aboriginal rights or title that arises by the
issuance of any type of permit or approval of a
transaction. The duty to consult is required for
any proposed development or government policy
that may possibly infringe on Aboriginal
inherent rights and title.

“Accommodation” is required if the develop-
ment infringes on a community’s inherent rights
and title. Accommodation normally comes in the
form of some sort of compensation and benefits
package for the community.

There is no definitive road map out there on
how we should go about fulfilling the duty to
consult. The duty to consult provides power to
Aboriginal communities to be fully informed of
private sector developments and influence, or
potentially block their implementation. It has the
potential to create a windfall of resources for
Aboriginal communities. Misguided consulta-
tion can create conflict and long standing
grievances.

The volume of activities requiring consulta-
tion is enormous. For example, every environ-
mental assessment requires a distinct consulta-
tion process with the communities impacted.
There are literally hundreds of thousands of
situations that may require consultation in a
year. That means individual communities are
being inundated with requests they may not have
the capacity to deal with.

The volume is particularly high in southern
regions where there are numerous developments
of everv tvne in a Firet Natione traditional

Unfortunately, in practice, neither side of the
table normally has the capacity to produce a
mutually beneficial outcome due to the learning
curve required by this new development.
Aboriginal communities hardly have the time to
pay attention to the tidal wave of “Notices” for
developments, which is the first step in the duty
to consult. Private sector companies that must
conduct “meaningful consultation” don’t know
how to work with Aboriginal communities.

The exception to the rule is when a big dollar
resource development is on the line. In these
cases the private sector company is preparing for
consultation long before the requirement as part
of the environmental assessment process,
because they know failure to consult could cost
millions.

In these cases the companies provide
resources to communities, often millions, to
obtain the capacity they need to work through
the consultation process.

Consultation is the first step in the process. If
it is determined an inherent Aboriginal right is
being infringed, the Aboriginal community has
the right to be “accommodated.” The result of
accommodation is normally an “Impact Benefit
Agreement.”

Impact Benefit Agreements may contain any
benefit the parties agree on. Some popular
examples of benefits include employment,
training, educational opportunities, royalties,
ownership positions, and set aside contracts.

Not all accommodation results in an Impact
Benefit Agreement. For example, accommoda-
tion may require a construction project to alter
its plans to lessen the environmental impact.

Mutually beneficial consultation requires

nlannino even hefare there i< a enecific nraiect

resources to conduct consultation.

One consistent challenge for all parties is to
reach consensus on how consultation should be
conducted. There is no blanket policy or
regulation for consultation. There are a number
of government bodies with their own policies,
but there is no consistency and no policy agreed
upon by everyone. The process for consultation
must be customized to each First Nation.

It can also be confusing for both parties who
should be consulted with. Often there are
disagreements between communities as to
whose traditional territory a development
infringes upon. It is in everyone’s best interest if
traditional land uses and land use plans have
been developed well before notification or
consultation.

Supreme Court decisions have concluded that
Aboriginal rights are assumed. However, a
community’s power to negotiate accommoda-
tion lies in a solid case as to their traditional
territory and land use plans in their territory.
These rights must be clearly stated in order to
clearly show how they impact on Aboriginal
rights and title. Communities do not have a veto
on development.

The win-win situation in consultation and
accommodation normally comes by determin-
ing the fit between the community’s goals and
what the project can provide through normal
business.

All projects have limited budgets and so
royalties and equity positions should not be the
only place a community looks for accommoda-
tion. Much of the value and benefit can be
delivered to the community, and for a project
proponent, through training, employment and

cantractino annartunitiec



Craft nights have started up
again.

Every Tuesday nights at
LaVerna’s House.

Bring your craft you are cur-
rently working on and get
busy and visit, share your
talent with others.

Some suggestions that have

Shuswap Indian Band is set-
ting up a space in the Band
hall to help students/Adults
with working toward their
Grade 12.

If you are interested please
call and leave your name at
the Shuswap Indian Band

You will need you tran-
scripts, this will identify

Craft Nights

been brought up

-Candle making
-Learn how to bead

-Learning how to cook
healthy meals TUESDAY
NIGHTS AT LAVERNA’S
HOUSE STARTING AT 6—8

pm

Children are going to start

On-Line Courses

where you will start and
what you will need.

If you cannot get your tran-
scripts , you will need to ar-
range to have a assessment
done.

It is recommended you start
off with one course until you
are comfortable, then you
can pick up 2 or 3, 3 courses

BIRTHDAY WISHES

Birthday Wishes going
out to

Lawrence Nicholas
Sam Paul

Christine Warbrick

Anette Warbrick

From Arlene Hunter and
Family

A very Happy Birthday
to Riva Stevens for Feb-

sewing sweatshirts.

If you have any questions
please feel free to call
LaVerna at 250-342-0660

are considered a full course
load.

If you have any questions
please call Velma McKay at
College of the Rockies. 250-
489-2751 ext. 3423

_—

ruary Luv your family
(Stevens)

Happy Birthday to Ar-
lene Hunter from us.
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This is a Draft

But if you are Interested in this program please contact Shuswap Indian band and we can give you further information on
this Course.

Revitalizing Individual Strength through Education (RISE)

Course Description

Program Overview:

This program is designed for the young men and women of aboriginal ancestry who may or may not have
completed high school. This program is designed to increase and promote self-confidence, self-
awareness, cultural awareness, health and wellness, and an introduction to viable trade, vocational, and
academic programs for aboriginal youth of today.

Our goal is to strengthen the young men and women, spiritually, mentally and physically through various
courses and activities. A majority of this program will be taught in an outdoor environment. By integrating
the youth in the outdoors we are able to promote self-confidence, health and wellness, and greater cul-
tural self-identity through connection to the land as their ancestors did many years ago.

This program will be delivered in three stages; these stages may be intertwined throughout the program.
The initial stage is our outdoor education component. In this stage we will be focusing on spiritual, men-
tal and personal strength through the following courses or activities.

Section one:

In this section we would like to invite elders to some of the following activities to help promote and de-
velop cultural identity and personal spiritual identity.

e Winter Teepee camp

e Multi-day canoe trip and lake water canoe instructor certification

e Cross-county skiing at Kimberley mountain and possible instructor certification
e Snow shoeing field trips

e Multi-day hiking trip

e TFirst aid certification

e Risk management (in class and in field education)

e White water rafting certification

e TFirearm certification

e Small water craft certification

Incorporate “Crazy Dog society ideology” with permission, leadership and guidance from the Ktunaxa
Nation.

Section two

In this section we will continue to develop cultural and spiritual identity through the following courses
and course content.

e Personal values and vision workshops.
e Nutrition and diet.

e Parenting ideology, and skills.



¢ Health and wellness workshops.
e TFirst host or super host certification.
e Addictions workshops.

e Basic computer skills (safe online use, personal information, online banking, personal budgeting,
etc...).

e Life skills workshops.

e Career preparation workshops (resume development, interviewing skills, etc...)
Presentations skills.

Section Three

In this section we will focus on placing students in the following trades or vocational study programs for
a two week placement as a job shadowing opportunity or work experience.

Vocational training programs (Tourism, Office Administration, Health Fields, etc...)

Trades programs (Welding, Carpentry, Mechanics, Plumbing, Timber framing, Cooking, Electrical,
etc...)

Upon completion of this training we are anticipating more youth will consider pursuing post secondary
education in the following areas: Tourism, Aboriginal Tourism, Adventure Tourism, Tourism Manage-
ment, Adult Basic Education, Trades, and Vocational studies.

SKI PROGRAM

January 10

250-342-6361 Adult

January 17 Lessons 9am if re- io
January 24 quired n
Children Adventure o
January 31 Club 5—14 yrs n
February 7 10:30—3pm with a m
If you are interested ski instructor. e
in attending please Child Minding from m
call KDC by noon on 9am—10:30 indoor's. P
Thursday For members and ©
250-341-3678 spouses and depend-

Or Shuswap Band

ants (children) Cost

DN A 0
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INFORMATION SHEET TO APPLICATION OF CERTIFICATE OF INDIAN STATUS

The Certificate of Indian status (CIS), commonly referred to as a status card or treaty card, is an

identity document issued by Indian and Northern Affairs Canada (INAC) to confirm that the
cardholder is registered as an Indian under the Indian Act. An individual who is registered un-
der the Indian Act is eligible to apply and receive a status card.

The existing Status card, currently in the form of a simple laminated paper card, has few secu-
rity features and can be easily altered, forged or counterfeited for fraudulent purposes. This
has caused problems for some Status Indian and in accessing benefits.

PURPOSE

The goal of the new secure certificate of Indian status (SCIS) is to replace the current card with
a card that incorporates the security features of a modern identification document to address
issues of stolen identity and fraud.

The new SCIS will meet federal and international identity assurance standards that significantly
reduce the risk of unauthorized alterations or duplication. This helps to ensure the ongoing in-
tegrity of the programs and services by protecting them from incidences of fraud and identity
theft. Cardholders will have easier access to the services and benefits for which they are eligi-
ble to receive since service providers will have renewed confidence knowing these cards are
legitimate.

UPDATED SECURITY REQUIREMENTS FOR APPLICANTS
Applicants will be required to follow these security measures.

1) Provide an original Birth Certificate in support of all first time applications for a SCIS
(Alternatives will be considered where birth documentation does not exist).

2) Return or destroy their old CIS upon receipt and activation of a new SCIS.

3) Sign a “Statutory Declaration "for a lost, stolen or damaged card prior to proceeding
with an application for a replacement of a new SCIS.

4) Provide police claim numbers when a SCIS is lost or stolen;

5) Should an applicant request their photograph from an old paper-laminated CIS, the
photo will be returned to the applicant. All further portions of the old CIS will be formally de-
stroyed,;

6) Supply a 4-digit activation code when initially filling in their application;

As they will require this code when activating their card. Once the card is received via xpress-
post the applicant must for receipt of the SCIS and activate it by calling a 1-800 number and en-
tering the serial number of the card and his/her activation code.



1) If not directly mailed to the applicant the new SCIS must be picked up by the applicant at
the SCIS application (both IRA and INAC offices) within thirty (30) days of printing noticed by the
application Centre.

8) Apply only 6 months prior to the renewal date of the old CIS or SCIS unless it is urgently
required for border-crossing.

IMPLEMENTATION SCHEDULE

Implementation for the SCIS will occur early in 2009.

IT IS IMPORTANT TO NOTE THAT ALL ERLIER VERSIONS OF THE CCIS WILL REMAIN VALID FOR
THE FIVE (5) YEAR PERIOD STATED ON THE INDIVIDUAL’S CARD.

There is no need to renew a card until six (6) months prior to the expiry date of the old card
unless the holder requires a new SCIS for border-crossing or other urgent purposes.

For More information Please don't hesitate to call the Shuswap Band Office 250-342-
6361

HAVE YOU BEEN DENTED OR HAD DIFFICULTY ACCESSING
HERTTH BENEFITS?

If you've had trouble accessing benefits or have been denied benefits

under the Non-Insured Health Benefits Program (NIHB). Such as Dental
care, Vision care or other general health care services, we are asking
that you register your complaints with the Assembly of First Nation, or
your provincial/Territorial Organization.Then information you submit
may be used in national and regional campaigns to advocate for better
access to health services. Your Personal information will be used in an
anonymous manner and will not be shared or disclosed to any outside
organization without your permission

PLEASE NOTE:REGISTERING YOUR COMPLAINT IN THIS WAY IS NOT AN
APPEAL. IT IS BEING COLLECTED FOR A BROADER ADVACOCY EF-
FORT.YOU MUST GO THROUGHT THE REGUALR APPEALS PROCESS TO
RESOLVE AN ONGOING PROBLEM

Contact Band Office for more information 250-342-6361



COYOTE AND GRIZZLY BEAR MAKE DAY AND NIGHT

Coyote and Grizzly Bear lived together but they did not always agree
with one another. One day, Grizzly Bear said, “| have great magic
powers. | only need to wish for something and it will happen. Right
now, | do not think | like the short time that it is dark. | will make it
dark all the time.” Coyote know that the people wouldn't not want
darkness all the time. He said to Grizzly , “I will not let you have it your
way!”

Grizzly Bear began to dance and sing, “Darkness, darkness, darkness,
darkness! | want it o be dark always.”

Then Coyote began to dance and sing, “Light, light, light, light! | want
it to be light always.”

The two danced and sang for a long, long, time. Sometimes Grizzly
Bear’s magic was greater and it would be dark. Sometimes, Coyote’s
magic was greater and it would be light.

Finally, Grizzly Bear grew tired and wanted to stop singing and danc-
ing. He said to Coyote, “will you let it be half darkness if | let it be half
light?”

Coyote agreed with Grizzly. He was tired too. “all right,” said Coyote.
“Let it be light from the time the sun rises until the sun sets. The rest
of the time it will be dark.”

From that time on, the people had light half the time and dark half the

time. Coyote and Grizzly Bear had made day and night.

If you would like to put something in the newsletter please have it in to the band office by

the last Tuesday of the month. Birthday wishes will only be by members submitting



